Examples of Ebola Policies & Procedures that Some
Companies Have Developed

Several AAOHN members agreed to share the Ebola policies, procedures and communications that they
have put in place over the past few months. Some of these may be helpful as you review, revise or
develop your employer’s protocols to control and reduce the risk of contamination within your
organization.

Note: The examples presented here are samples of what other occupational and environmental health
nurses and their employers have done. They are not intended to provide specific medical, healthcare or
legal advice. Information and recommendations about how to deal with this virus and how to protect
workers and the public rapidly changes and this information may as rapidly become inconsistent with
immediate and current recommended practice. Readers should consult with the Centers for Disease
Control & Prevention — The Premier Resource for Ebola prevention and control recommendations and
develop policies and procedures for your employer and its employees that are appropriate for the
circumstance.

Example #3
Military and Civilians Working with Military

One member is employed by the Army Institute of Public Health and has shared this website that is
typical of what would guide the military. The website has links to the CDC, WHO, and other
organizations but also has internally developed products such as videos, brochures, checklists, and
information papers. Most of the documents are intended for use by soldiers, but some are intended for
use by Department of the Army civilians as well. Also, please note that some links have restricted access
and will not be available.

http://phc.amedd.army.mil/topics/discond/diseases/Pages/EbolaVirusDisease.aspx
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